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Intended Outcomes

That participants will:
* Increase awareness of effective PD
e Learn about PD opportunities
» Consider personal involvement in PD
» Celebrate improvements in PD

Good Professional Development
Research based
Embedded and timely
Relevant to daily work
Collaborative
Ongoing
Venn Diagram

How did we do last year?
» Schollie survey results
» Evaluations from workshops, in services




Schollie Survey Results Comparison

7. With the support you have been given to create and implement your
personal professional growth plan?
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8. With opportunities for input in determining the embedded weekly
Professional Development activities in your school?
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9. With opportunities to share your expertise and skills with other staff as
part of school Professional Development activities?
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10. With opportunities for division-wide Faith Professional Development
Events (August & November)?




2006/07
/ 2007/08 2008/09

m 2005/06
m 2006/07
™ 2007/08

2005/06
NUA m 2008/09

313 288 302

Percentage of RDCRD Teachers Satisfied

11. To what extent are school Professional Development events assisting you
as a teacher in improving your instructional practice?
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12. To what extent does your school Professional Development Plan provide
you with opportunities to collaborate with teacher colleagues on student

learning?
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Lots to Celebrate
o Strengths
* Growth areas

RDCRD PD Check Up
* Division
School weekly (embedded)
School - full day
Zone: Central Alberta Regional Consortium
Province: Alberta Teacher’s Association

Infrastructure for Support
* Division PD Committee

School PD committees
ATA
CARC
Educational Subsidy
University programs
Division website
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Sustaining Results
» Taking charge
» School PD committees
» Sharing expertise
* Promotion to stakeholders
— message to the public
— message to students and parents

The Action Plan....
» Sustain good practice
» Make improvements where possible
e Communicate
* Personal planning

O your missionw as PD leaders best wishes to:
Promote Teacher Professional Development - for
professional gainv and student learning.




